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Introduction
This study draws attention on the challenges for workers embodied in the transition from industrial
society to knowledge-based society [22, 21]. The focus is on workers, rather than unemployed people,
since I wish to investigate the activity of training, in the framework of lifelong learning (LLL), as
defined by the European Commission [8]. My aim is to study the structure of motivations which could
be less obvious and linear in the case of workers than motivations brought about by the need of
finding a new job like in the case of unemployed individuals.
In particular, the research looks at vocational training using Information and Communication
Technologies (ICT) as one of the changes required to workers in the historical transition from an
industrial society towards a knowledge-based one. I deem that older workers are the most challenged
ones by this transition. Their personalities have developed through a good deal of experiences
accumulated along life and maybe they are less prone to changes now. Moreover vocational training
provided through ICT (e-training) may be even more challenging for older workers, since they appear
to be underrepresented among users of PC [1].
More in general, older workers attending e-training courses represent a case of the wider issue of the
relation between ageing and innovation. It is widespread among scholars the consideration of ageing
as a possible obstacle to the introduction of new technologies in the workplace [10]. Such a question
is relevant in societies – mostly in Europe - where the workforce is being transformed by a decrease of
young people and an increase of older ones.
In this study ageing is conceptualized taking into account that different cohorts of workers may grow
older in different ways and the issue of training older workers might change over time.
The research is in progress and has been developed under the supervision of the School of Lifelong
Education and International Development, University of London, as doctoral work. The results of the
investigation consist so far in having shed light on the contribution of Cultural Historical Activity
Theory to frame the analysis of vocational e-training of older workers. The following paragraphs aim
to discuss this. Firstly, I point out how the transition from an industrial society towards a knowledgebased one can be challenging for older workers. In the second paragraph I state the characteristics of
the theoretical approach needed to analyse such a challenge. In the third paragraph I outline Cultural
Historical Activity Theory (CHAT) which allows going beyond the behaviorism and cognitivism, and
connecting the transformations of the contexts and individuals, as an interplay. In the last two
paragraphs I sketch how the adoption of CHAT frames my investigation. Firstly, it stresses the
relevance of culture developed by older workers through the activities in which they have been
involved so far and how this culture can also shape the other subjects of vocational system. Then
analysing vocational e-training as an activity highlights the tension between social and individual
goals, and how these latter can develop consistently with the former. Social integration of older
workers can play a primary role in the development of consistency between social and individual
goals.
The data collection will investigate these issues empirically.
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Socioeconomic transformations in work activities and life styles
The age in which we are living is characterized by a high speed of innovation in the development of
information and communication technologies and by the consequent changes in organisational and
fundamental aspects of the social and economic systems. The ongoing transformations seem deep,
numerous and pervasive, crossing the boundaries of countries, regions, institutions, social groups and
classes, involving and affecting the lives of people regardless of status, ages and conditions [14, 5].
This phenomenon – usually referred to as globalisation - is bringing about a different labour division
in the world. In the most developed countries the old form of industrialism based on manufacturing
has rapidly contracted under the pressure of an increased competition from the emerging countries in
the East and South of the world. This process is provoking deep transformations in the labour market,
with a decrease of traditional jobs and an increase of jobs new in their form and content. The more
advanced economies abandon traditional industrialism and develop a new one. Castells terms this new
emerging form of industrialism as informational industrialism, referring to “… the attribute of a
specific form of social organisation in which information generation, processing, and transmission
become
the
fundamental
sources
of
productivity
and
power.”[4].
The skills needed in the economies centred on informational factors of production are claimed to be
higher than in the one based on traditional and – following the ongoing innovation – are continuously
shifting and changing. Not all scholars agree on this assertion and some points out that only a part of
such jobs is involved in this process [3, 23]. Nevertheless in informational societies the traditional
manufacturing employment is declining while managerial, professional and technical jobs are rapidly
increasing [17].
Both types of changes (changes due to the transition from the old industrialism and changes intrinsic
in the dynamic characteristic of the informational industrialism) challenge the identities and have a
strong impact on the lives of workers, especially on the less skilled ones, working in sectors in
transformation.
In the European Union (EU) vocational training is promoted as one of the strategies to increase
human capital and build the most competitive and knowledge-based areas in the world. Such a target
has to be reached by the Member States in an inclusive fashion, reducing the exit of older workers
(55-64 years old) from the labour market [20, 8, 9]. Moreover in the EU documents emphasis is given
to e-learning [13].
My hypothesis is that vocational e-training is challenging especially for older workers, since it
involves their motivations and goals, calling for changes to which they could be less prone than other
workers.
I have chosen to conduct the study in a European region characterised by a shifting process from
manufacturing to informational industrialism, with an advanced process of ageing and the need – in
the frame of European Employment Strategies - to increase the rate of employment of older workers.
The chosen region – Piedmont – is in Italy, and it is characterized by the transition from an industrial
towards a knowledge-based economy.

Contexts and Individuals: a separation to overcome
The hypothesis of this research is that one of the crucial components involved in training is
personality. I deem that context has to be considered as an essential element to understand
personality. On the other hand I want to avoid a dualistic view such that individual and context appear
as two separate entities. The choice of activity as the unit of analysis – instead of older workers or
contexts - seems a profitable way to concentrate on connections and processes among elements
belonging to the same system. Therefore I need a theoretical approach to analyse training as a
complex activity. Since the focus is on training using ICT, I also want to emphasise the role of this
new kind of artefacts in learning.
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Therefore I adopt the Cultural Historical Activity Theory (CHAT), which allows conceptualising:
•

Training as activity which involves not only the individuals, but which is shaped by a system
made up of different elements, defined by historical social relations, unified in a single
process of development.

•

ICT as artefacts which – with other artefacts – mediate between the older workers as learners
and the activity’s object of acquiring new knowledge and skills. CHAT makes distinctions
between use of familiar and unfamiliar tools, linking these latter to the issue of developing
motivations.

•

Personality as the space where social goals combine with individual goals, stressing the
relevance of the meaning and signification individuals attach to them. In my research the
social goal is lifelong learning, while the individual ones are specific for every older worker.

Since such an approach seems to lack a conceptualisation of power, I also draw my theoretical
perspective on the Giddens’s theory of power [15, 16].

Outline of the Cultural Historical Activity Theory
The underpinning concepts of CHAT, in particular activity and practice, stem from the philosophy of
Karl Marx [24]. It was the Soviet psychologists who carried on Marx’s analysis to develop an
historical approach to psychology and the study of activity and its structure [18]. From the work of
Vygotsky, Leont’ev and Luria, who developed the Activity Theory, it descends the current school of
thought called Cultural Historical Activity Theory (CHAT). This theoretical perspective puts activity
at the centre of its speculation, and conceives the social world of activity in relational terms. In such
approach the unit of analysis is the activity as a system, made up by the subjects and the object of the
activity. The actions of the subject are object-oriented and ‘mediated’ by artefacts such as tools and
signs, as products of the historical development of the human species and its civilisation [11].
The central problem of this approach is the relation among mind, activity and world. The scholars
who refer to this threat of thought lay special emphasis on the interplay among mind and world
through activity and its artefacts, in the service of goals [7]. That implies a dialectical reciprocal
transformation between the Self and the context, going beyond the behaviorism (focusing on
environment), cognitivism (centred on psychological processes) and ontological separation between
persons and environments. Adopting this view means to conceptualise learning as an ongoing activity
that coincides with the relation between changing individuals and changing social contexts [2].
Therefore learning is made up of processes of transition and transformation of knowledge, skill and
personalities and considering learning bound to activities in educational and training systems is
reductive. Learning is continuous transformation of knowledge, skill and personalities across various
forms of social organizations, which sees individuals and artefacts interplaying in historically shaped
social relations. The whole of artefacts developed over the human history and linked to specific
activities constitute culture, which the individual masters in her ontogenetic development.

The e-training of older workers: taking into account culture and life course
In CHAT the strict relation between mind and activity is mediated by artefacts - both material and
ideal - which contain in their shape the way in which other people – in the past or in other contexts –
have answered to their needs.
The analysis of older workers and e-training is framed within the base of this perspective, which
allows seeing the manner in which older workers participate in e-training as linked to the lifelong
process of interaction between them and activities, mediated by artefacts. Their minds – which
comprise also extension of their bodies – have been shaped by the activities in which they were
involved so far.
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Socio-economic activities in Piedmont are changing and moving from an industrial mode towards a
new one based on knowledge, communication and information. Therefore in Piedmont activities can
refer to one of the two modes, or to both of them, in a mix where industrial or knowledge-based
cultural elements (artefacts) can exist. So far older workers have mastered industrial culture in their
life, bringing this culture in the activity of vocational e-learning. Nevertheless they are also changing
their mind in interacting with the changes that occur around them, indeed they can be involved in
these changes in different ways.
Taking this stance, I expect the following evidences from the fieldwork. Firstly the older workers’
approach to e-training could refer to material and ideal artefacts of industrial matrix, but also to
knowledge-based mode. Secondly, and related to the last point, since participating to new activities –
such as e-training - can bring about a process of appropriation of new artefacts, the appropriation of
these latter can be challenging because they are in contradiction with previous knowledge, habits,
practices. On the base of Leont’ev’s view of personality, older workers can accept such a challenge if
they can make sense of this [22].
From CHAT view, older workers are not the only ones to be shaped by the culture they have come to
use through industrial activities. The other subjects of the vocational system such as teachers, tutors,
civil servants, policy makers, union officers could show an industrial culture, mixed up with new
elements coming from the transition of the economy. This can increase frictions and disagreements
among the subjects involved in vocational system and makes it more difficult for older workers to
make sense of e-training.

Social and individual goals in activity
Using CHAT, and in particular Leont’ev’s work, can also highlight the tension between social and
individual goals. Leont’ev sees activity as the uppermost level of human activity, collective and
driven by an object [12]. The object of an activity is its true motive, which is to answer to one need or
another [18]. The middle level of human activity is actions to achieve the object of the activity.
Actions are driven by goals, which don’t coincide with the motive of the activity. The motive arouses
actions, but actions are directed towards a purpose. The conditions and the tools of action afford the
methods for accomplishing the action, which are at bottom level of the activity and are indicated also
as automatic operations.
Behind this idea of three levels of activity there is the division of work developed to achieve a
collective goal [19]. This collective goal is directly linked to a motive and a need to be satisfied. The
goals of actions are not aimed at answering directly to the need. The cooperation of all participants is
necessary to satisfy it.
In my research, a vocational e-training course, funded by the European Social Fund, can be seen as an
activity system to achieve the Union’s strategic goal of developing new knowledge and skills, aroused
by the motive “…to become the most competitive and dynamic knowledge-based economy in the
world” [20]. Nevertheless, in the European recommendations to the Member States to implement
lifelong learning policies, it seems implicit that such a goal is shared or can be easily shared by all
subjects involved in the system, workers included [8]. Leont’ev draws our attention on the fact that
rarely the motive of an activity coincides with the subjects’ goals [18]. Human beings can act towards
goals that don’t coincide with the activity’s motive, since the result of their actions is linked to the
final outcome of the activity by the social relations with the other members of the group, by virtue of
which they get the part of the product of their joint labour activity [19]. As I can interpret, the subjects
can be aware of participating in a collective work only if their relations are structured as relations of a
group acting all together, moved by the same motive. In this case the link between the object of their
actions and the motive of the activity can be understood [19].
To improve the effectiveness of vocational e-training, the goals of older workers should be linked to
the motive of the activity, which is building a knowledge-based society. However it is possible to
image that there could be a wide range of individual goals related to the object of the course, but
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which could not have the same motive of the activity. Older workers have a hierarchy of goals [22],
and these latter can develop consistently with the collective ones. Different degrees of such a
consistency take form in the social network and activities of older workers. If the older worker feels to
be part of a cohesive network of relations, especially in the workplace, she can develop the sense of
what is doing, like vocational e-training. Besides, the more vocational e-training is meaningful for the
older worker, the more she is able to work out the conflicts aroused by approaching new type of
artefacts as ICT are. In Leont’ev’s view, the making of the connective system of personal senses
expresses the making of personality [6].

Conclusions
The adoption of CHAT allows a systemic view of the issue of vocational e-training of older workers,
able to connect analytically the individual and context in the transition from an industrial to a
knowledge-based society. This implies to investigate vocational e-training as an activity mediated by
artefacts which belong to both old and new cultures, arising conflicts which can find a solution in the
process of making sense and the formation of goals. In CHAT this latter depends on the social
network of the individual and her feeling of social integration.
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